
2024 COMMITMENT TO ACTION 
TO IMPROVE INCLUSION PRACTICES

1.   VISUALS & TIMETABLES

2. TEACHING ZONES OF REGULATION

3. SETTING UP REGULATION SPACES 4. MORNING MEETINGS

Daily Schedule
Time Timers

Optional other visuals – lesson or process specific

·All classes run lessons 
Text to be provided. 
Story books ‘The Road to Regulation’ and ‘Regulation
Station’

Interactive Display Space (Leave space available to create
with class in Term 1, 2024)
Tool Kit Available for student access (End of Term 2, 2024)
Katrina to run additional sessions with focus group across R-
6

(Leave space available to create space with class in Term
1, 2024 – See examples in Teams Action 3)

Step-by-step process 
Refer to resource ‘How to add a Regulation Station/Space to
your classroom’ (Saved in Teams – 2024)

Access to tools
Introduce tools
Teaching how to use tools

Greeting/Check-in
Talk Topic
Gratitude
Regulation - Tool time/Meditation/Zones/Interoception

Other morning meeting ideas: 
Morning warm-up/daily review (revision, retrieval, next lesson
warm up), star of the day, daily schedule discussion,
compliments, welcome to country, key word sign)

Statistically anxiety in students with Autism presents most around
uncertainty. E.g  Uncertainty is the biggest influence on anxiety. 

Providing visuals that can be accessed for ALL students improves
inclusivity, reduces uncertainty about what is happening each day and
reduce cognitive load involved with what they need to do to complete a
particular task or routine.

Higher academic achievement in regulated students/classrooms. Supports
the development of self-regulation in children as a lifelong journey by
teaching ways to manage and respond to emotions.

Students and teachers will use Zones of Regulation throughout each day as a
means of regulation

Supports with Zones of Regulation and allows students to become
independent in managing their emotions 

Students can use regulation spaces and tools, when required, to maximise
their time spent doing regulated classroom learning. 

Building strong morning routines encourages time for each student to get
grounded in their environment, engage with teachers and peers, and have a
deeper awareness of their mental and physical state.

Incorporate morning meetings in every classroom making intentional space
for routine, regulation and connection.



 IMPROVING INCLUSION PRACTICES: 2025 COMMITMENT TO ACTION
Maintain Morning Meetings, daily schedules & learner information profiles from 2024.

INTEROCEPTION SKILLS
WHY: Interoception is a prerequisite skill for self-management and
self-regulation. Aim is to improve student awareness of tools to use in
an emotional reactions.

LOOKS LIKE:
Building bank of ‘ready to go’ resources
Sharing of purposeful breaks/ideas
Improved transition between lessons and after breaks
SSOs: sharing resources, tools and strategies to develop student
interoception skills

PROFESSIONAL DEVELOPMENT: 
Student Wellbeing Hub

REGULATION

EXECUTIVE FUNCTIONING WHOLE SCHOOL INCLUSION PRACTICES

WHY: presence of resources and knowledge of strategies to support
student emotional and behavioural responses.

LOOKS LIKE:
Zones of Regulation (ZOR) lessons, consistent language, displays.
Improve outdoor regulation spaces (investigate AAC boards and
outdoor equipment to meet student regulation/movement needs)
Resourcing (e.g flexible seating, inclusion-based texts, fidget tools,
calm corners, acoustic booths).
SSOs: improve understanding and access to tools with students

PROFESSIONAL DEVELOPMENT: 
Self regulation service - ‘Clever Classrooms’ 
SSO’s: ZOR AIT led training

WHY: Increase understanding and knowledge for all staff to build a bank
of inclusion strategies that can benefit and support all students.

LOOKS LIKE:
Key Word Sign
Celebrating and acknolwedging Neurodiversity week 
Whole school student needs document
Family and student voice opportunities
Induction for new staff

PROFESSIONAL DEVELOPMENT: 
Neuroffirming classrooms (Nell Harris)
Key Word Sign
Staff ABLES training
SSOs: working with ABLES curriculum

WHY: To improve cognitive processes and skills that allow learning to
occur.  Focus skills include: task initiation, time management, planning,
organisation, self-control, working memory, metacognition, attention,
flexibility and perseverance.

LOOKS LIKE:
Adjusting environments so skills aren’t a barrier to learning
Visuals to support executive functioning processes
SSOs: resource sharing and development to build independence in
student executive functioning

PROFESSIONAL DEVELOPMENT: 
The importance of executive functioning skills in the classroom for
autistic students



2026 COMMITMENT TO ACTION: IMPROVING INCLUSION PRACTICES

INTEROPCETION
WHAT & WHY: helps students understand how they feel and influences
their emotions and decision-making processes. Practicing body cue
awareness through actvities such as mindfulness can improve
recognition of interoceptive cues. This awareness is crucial in
influencing emotional regulation.

LOOKS LIKE:
Teaching breaks/actvities/movements in response to student
interoceptive messages
Implementing at key transition times during the day
SSOs: supporting students to engage with interoception based
activities and discussions

PROFESSIONAL DEVELOPMENT: 
Get Ready to Learn Kit (mid/upper) or Brain Break Bops (early years) 

EXECUTIVE FUNCTIONING COMMUNICATION

ONGOING INCLUSION PRACTICE - REFINE & EMBED
WHY: Inclusion practice at MFPS is reflective and ongoing. We continue to
build on past inclusion practice focus to refine, adapt and embed our
agreements consistently across the school.

LOOKS LIKE:
Morning Meetings - everyday, in every classroom
Ongoing and updated learner information profiles
Up to date One Plans with relevant and achieveable goals supported
by evidence notes on EMS
Regulation resourcing - flexible seating, fidgets, calm corners for all
spaces, including specialists and outdoor areas

PROFESSIONAL DEVELOPMENT: 
Recommended: Wellbeing Hub (staff access to wide variety of online
PD) 

WHY: Augmentative and Alternative Communication (AAC) systems
including KWS in place to support student communication difficulties,
aid comprehension and expression. 

LOOKS LIKE:
KWS is embedded in our learning environments, play spaces and
daily language.
Consistent daily visuals/schedules paired with KWS
AAC resourcing - InPrint access for individualised resource design
Outdoor play spaces

KWS communication boards installed and referenced regularly
Develop AAC symbol boards in outdoor spaces

PROFESSIONAL DEVELOPMENT: 
Staff to be trained in Basic KWS Workshop if missed in 2025.
Further training opportunities available: Intermediate Workshop

WHAT & WHY: Executive functions are brain processes that help us manage our
thoughts and actions.

LOOKS LIKE:
Developing core skills of planning, task initiation, time management,
organisation, self-control, working memory, metacognition, attentino,
flexibility, perserverance
Integrating activities and strategies that build core skills which are essential
for academic and social success.
Structured and organised environment

PROFESSIONAL DEVELOPMENT: 
Sue Larkey course for executive functioning:

https://elearning.suelarkey.com.au/product/executive-functioning-
training/


